Results of the International Conference Integrity in Business
Key for sustainable and long term prosperity

The participants have witnessed the founding of the Pacts for Integrity within
different sector of the Romanian society.
On 27th November over 60 representatives of the SMEs, academia, civil society
and health care sector have signed the Pacts for their respective sectors, thus
demonstrating that a critical mass of integrity wardens has been reached and
they are starting to work reverse the course of corruption.
On 29th November, a core group of six representatives of the big companies operating in Romania, from all economic sectors, have symbolically signed the Pact
for integrity and transparency in business.
The signing of the five Pacts makes use of the three years efforts of the Center for
Integrity in Business. The CIB has acted as a catalist, determining representatives of the business community, academia, civil society and health sector, aware
of the impact of corruption in all its forms and their duty to the community, to
build a platform of joint action for integrity, social and commercial responsibility.
These Pacts represent the individual and collective commitment of its members
to generate an economic and social model based on moral values and principles
as a solution for Romanian society development, abolition of inequalities, corruption, abuse of power, fraud and fighting all forms of illicit trade.
Members assume the role of promoting a model of business ethics that contributes to inclusive economic development effectively builds credibility of the Romanian business environment and reflects the social, cultural and commercial
values of Romanian society.
Signatories of the Pacts for Integrity assume the mission to contribute creating a
culture of integrity and transparency by restoring and strengthening the system
of values and principles of the Romanian society on the following foundations:
responsibility to society, employees and shareholders, transparency, inclusive
development, sustainable development, fairness to consumers, collective action,
proactivity, compliance and complementarity, and credibility.
The signing parties will be followed in the coming days and weeks by all their
fellows that during the last three years have contributed to their development,
although not being yet formal signatories.
Detailed information on the conference, as well as on the development of the
Pacts and their future actions will be available http://www.businessintegrity.ro/
conference.
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Day 1 - Plenary
Talking points:
Collective actions towards an efficient and responsible civic & social dialogue
Being part of the solution – The Integrity Initiative
• Building integrity one step at a time
• Towards an active and engaged civil society
• Integrity clubbing: a wonderful new beginning
The 360 integrity and transparency approach
(general overview of the Integrity Pacts about to be signed):
• The ECOSOC Integrity Pact among NGOs and Social Partners
• The SME Integrity Pact among representatives of the SME sector
• The Integrity Agreement within the Health System
• The Integrity Pact within the Academia

Marian V. Popa
Chair of Transparency International Romania
Diana Kovacheva
Executive Director TI Bulgaria
Dr. Michel van Hulten
Lector Governance at Saxion University
Raed Arafat
State Secretary within the Health Ministry
Viorel Micescu
Executive Director of CENTRAS
Viviana Ball
President of Wordland International
Monica Pocora
Projects Administration Senior Lecturer at Danubius University
Moderator: Adina Sădeanu

Key conclusions:
1. There is need for collective actions in order to reduce corruption and create an integrity culture.
2. Laws are not enough if there is a lack of enforcement.
3. To promote integrity in society is necessary to work together and to find collective solution.
4. NGOs should fight against corruption together with business, although their resources are limited and NGOs power is limited
Summary of debate:
Challenges:
As corruption talks became more of fashion, there is a certain fatigue with respect to public talks on corruption – a sign that individuals and society are keen to see results and actions, rather than just talks. Integrity cannot flourish alone; it needs willingness
of all actors and smart actions. Yet it is difficult to bring in change if business sector sets itself as a victim. A real challenge is to
bring change inside the Romanian society, where divergent interests, NGOs’ insufficient resources and the lack of law enforcement
pose real obstacles.
Opportunities:
The main opportunities presented by this plenary were to engage the business sector as well as the public to sing and implement
integrity pacts. To boost awareness and energize NGO’s voice to bring real change in applying integrity pacts. There is need to
make individuals a companies alike aware of the real impact that corruption has on society.
Highlights:
The corporate sector has to engage and be engaged more in finding solutions to reduce corruption and set up an integrity system.
Fighting corruption needs leadership and good models.

4

Presentations within the debate:
Mr. Marian V. Popa, Chair of Transparency International Romania,
“Corruption and its costs”. During the plenary session were presented
the cost of corruption for society and its impacts.
Dr. Michel van Hulten , Lector Governance, SAXION School of Governance, Law & Urban Development: presented during the plenary
session what business means for NGOs in the fight against corruption
and why NGOs should fight against corruption in business.
Mrs. Diana Kovatcheva, Transparency International Bulgaria: During
the plenary session, Mrs. Diana Kovatcheva presented the importance of fighting against corruption for both NGOs, public and private
sector. To stop corruption, we have to change the culture, and for
that, three key elements are needed: transparency, accountability and
courage. Moreover, we need partners that share the same values and
the same culture of integrity. Fighting corruption needs leadership and
models to follow.
Mr. Raed Arafat, Secretary of State within the Ministry of Health, presented during the plenary session the benefits of promoting integrity
in the public procurement process and the importance of not letting
whistleblowing become a for blackmail and slander in the hands of the
corrupt.
Mrs. Viviana Ball - President of Wordland International, shared her
experiences as an honest and ethical small business owner in a world
where bending the rules sometimes seems to be the norm. She conveyed a strong message that it is possible to have integrity and profit at
the same time and presented her company as a living example in that
aspect.
Mr. Viorel Micescu - Executive Director of CENTRAS – presented
both a warning signal concerning the devastating effects of corruption, especially where public institutions and officials are involved and
the need for NGOs to assume a more prominent role in monitoring,
promoting and advocating integrity in both public and private sectors.
Mrs. Pocora spoke about the main integrity issues facing the academic community and the importance of universities, professors and
students coming together to discuss and strategize about turning a
strictly formal academic compliance system into true integrity.
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Among participants:
Marius Baditescu
Marian Stanila
Iulia Cospanaru
Cristina Miron
Mihaela Mostavi
Dan Lucian
Zahal Levy
Oliver Cover
Beniamin Grozea
Georgiana Iorgulescu
Daniela Marinache
Adriana Borza
Jennifer Schöberlein
Razvan Florentin
Nedelea
Cristina Slovineanu
Virginia Zeca
Anca Crahmaliuc
Nicoleta Mateoc
Valentina Lazar
Ioana Ionescu
Alina Ungureanu
William Nero
Mircea Florin
Simona Florina Ciocan
Vladimir Rojanschi
Catalin Galan
Alina Chesca
Razvan Florentin
Nedelea
Monica Pocora
Tiberiu Vlad
Iulian Savenco
Amalia Radut
Razvan Petrica
Viorel Gug
Gabriela Paunescu
Alexandru Paru
Gloria Stan

Iuliana Maria Corban
Michael Stefan
Aßländer
Rodica Barbuta
Livia Vasilica Potirniche
Daniela Rosu
Tudora Ilie
Ioan Antofie
Paul Christopher
Craggs
Anda Boeangiu
Otilia Soproni
Mihaela Constantinescu
Ioana Laura Bogdan
Vladimir Vassilyev
Catalina Ionescu
Vladimir Vassilyev
Despina Balasoiu
Mircea Poenaru
Elisaveta Patrascu
Liviu Oană
Carmen Cretan
Liana Ionita
Ioana Radescu
Michel van Hulten
Marin Gruia
Willeke Slingerland
Paul Claudiu Drus
Tache Bocaniala
Daniel Olteanu
Vasile Stoica
Florin Pelin
Victor Alistar
Elena Simion
Mihai Rosca
Alina Ioana
Diana Kovatcheva
Vladimir Vassilyev
Paul Claudiu Drus

Ion Ciceala
Ion Serban Oncescu
Ioana Dumitrescu
Claudiu Gheorghe
Victor Kotusenko
Andra Chirac
Dimitra Schina
Cristi Godinac
Dana Mocanu
Matthias Morgner
Ioana Ionescu
Despina Balasoiu
Elisaveta Patrascu
Andreea Mirica
Gigi Mihaita
Claudia Gilia
Roland Nacsa
Ana-Maria Balan

Day 1 - Roundtable - The ECOSOC Integrity Pact among NGOs &

Social Partners

Crosscutting aspects for discussion:

Taking the pledge: founders from all sectors formally adhere to their respective Integrity Pacts
• Expectations from signing the Sectorial Integrity Pacts
• Overview of principles of the Sectorial Integrity Pacts
• Signing the Integrity Sectorial Integrity Pacts
• Where do we go from here?

Key conclusions:
1. Collective action in the multiplication and dissemination of the Integrity Pact’s principles and values .
2. A standard that sets the tone in the fight against corruption, which counter the practices that lack integrity.
3. An integrity network designed to exponentialy spread the principles of the initiative.
4. Collective action Platform.
Summary of debate:
Challenges:
• Developing a mechanism meant to measure the results brought by the changes made by
the signing members of the Pact.
• Developing a mechanism for verifying the members’ level of compliance with the principles of the Integrity Pact
• Developing a mechanism to promote the membership of the Integrity Pact
• We must generate models, we have to give the tone and to do this, we must work together,
we need collective action and we need to act in the spirit of the same values. You must be a
multiplier of compliance integrity in society; to try to have a constant participation, continuity in decisions, a culture of responsibility, to make the integrity pact as a living document living by our conduct.
• A collective action - a platform where each of the Integrity Pact’s member to provide all
the initiatives that promote the principles and values.
Opportunities
All the persons that signed the Integriy Pact where open to dialog, to improve the Integrity
Pact’s Provisions and also they where open to participate to the next step to make an effective and an applicable Pact of Integrity.
Presentations within the debate:
Iulia Coșpănaru, Deputy Director, Transparency International Romania, Integrity Pact
ECOSOC: During the workshops the Integrity Pact’s role and principles were presented,
along with what benefits will be brought in the fight against corruption by signing the pact.
Level of commitment
All the present NGOs and social partners representatives expressed their willingness and
full commitment to work together to enforce and put into practice the Pact principles.
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Among participants:
Iuliana Maria Corban
Carmen Cretan
Marin Gruia
Arpad Suba
Daniela Rosu
Liviu Oană
Rodica Barbuta
Mihaela Mostavi
Mircea Poenaru
Ioan Tata
Elena Simion
Alina Ungureanu
Simona Luckasz
Valentina Lazar
Mihai Rosca
Willeke Slingerland
Angela Achitei
Amalia Radut
Viorel Micescu
Vladimir Vassilyev
Otilia Soproni
Liana Ionita
Paul Claudiu Drus
Daniel Olteanu
Ion Serban Oncescu

Day 1 - Roundtable - The SME Integrity Pact among representatives of the SME sector
Crosscutting aspects for discussion:

Taking the pledge: founders from all sectors formally adhere to their respective Integrity Pacts
• Expectations from signing the Sectorial Integrity Pacts
• Overview of principles of the Sectorial Integrity Pacts
• Signing the Integrity Sectorial Integrity Pacts
• Where do we go from here?

Key conclusions:
1. Corruption and the lack of transparency are core issues with a dramatic impact on the Romanian business environment.
2. The representatives of the Romanian SME’s sector feel an acute need for an increased level of integrity
and accountability in their sector.
3. Both the participants and the speakers are confident that change is possible, but only if the people
within the system work together to build the difference they hope to see.
4. The signing of The Integrity Agreement within the SME’s sector is an important first step on a long, but
rewarding journey towards a cleaner, more ethical, transparent and responsible economical environment.
Summary of debate:
Main Challenges
To find a mechanism which should provide information about corruption’s level in Romanian companies.
Make the Government enhances and applies a legal framework for clean businesses.
Main Opportunities
All the participants where open to dialogue in making the Romanian companies more
valuable.
Generate a sustainable and predictable economic climate.
Provide fair access to contracts regarding public procurement for medium and small companies.
Presentations within the debate
Dana Mocanu-Program Director. During this workshop the principles and role of the Pact
were presented together with the benefits of signing it, and changes that can be brought in
the fight against corruption.
Level of commitment
All the present SMEs representatives expressed their willingness and full commitment to
work together to enforce and put into practice the Pact principles.
Promotion of the Integrity Pact represents another target for extending the membership.
The membership procedure will be decided within the next meetings of the founding
members.
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Among participants:
Marius Stelian Piti
Gloria Stan
Razvan Florentin Nedelea
Dana Mocanu
Diana Kovatcheva
Anda Boeangiu
Tudora Ilie
Mircea Florin
Jennifer Schöberlein
Ion Coman
Paul Christopher Craggs
Viviana Ball
Paul Claudiu Drus
William Nero
Livia Vasilica Potirniche
Raul Ionita
Daniela Rosu
Matthias Morgner
Liana Ionita
Cristina Slovineanu
Daniel Olteanu
Otilia Soproni
Simona Luckasz

Day 1 - Roundtable - The Integrity Agreement within the Health System
Crosscutting aspects for discussion:

Taking the pledge: founders from all sectors formally adhere to their respective Integrity Pacts
• Expectations from signing the Sectorial Integrity Pacts
• Overview of principles of the Sectorial Integrity Pacts
• Signing the Integrity Sectorial Integrity Pacts
• Where do we go from here?

Key conclusions:

Among participants:

1. Corruption and the lack of transparency are core issues with a dramatic impact on the Romanian health system.
2. The representatives of the Romanian Health System feel an acute need for an increased level of
integrity and accountability in their sector.
3. Both the participants and the speakers are confident that change is possible, but only if the
people within the system work together to build the difference they hope to see.
4. The signing of The Integrity Agreement within the Health System is a wonderful first step on
a long, but rewarding journey towards a cleaner, more ethical medical field

Makis Papataxiarchis
Sanda Pisau
Cristina Banciu
Cristian Petcu
Ion Ciceala
Melline Galani
Daniela Cirlan
Cristina Slovineanu
Dan Lucian
Nicolae Viorel Itu

Summary of debate:
Challenges
The representatives of the Romanian Health System and associated industries are faced with a number of corrupt and
unethical practices in their day to day activity, such as unlawful procurement processes, the irresponsible allocation of
funding for healthcare and its providers by the public institutions, political interference in the naming of health officials, the lack of transparency and openness to real dialogue of some public institutions and many more. Also, both
private and public healthcare providers and pharmaceutical companies often feel wrongfully suspected of corruption by
the public due to the actions of less ethical colleagues.
Opportunities
The Integrity Agreement in the Healthcare System represents a wonderful opportunity for the medical sector to come
together and discuss the topic of integrity, responsibility and transparency in their activity. But more than that, it is a
real opportunity to bring together the experience and expertise of a wide array of actors from this sector in order to
push these topics on the public agenda. The timing of this initiative is also very good, since the Romanian Ministry of
Health, which has openly endorsed this Agreement, is about to promulgate a new law concerning integrity and transparency within the healthcare system.
Presentations within the debate:
Global Barometer of Corruption – Transparency International in HealthCare Environment
Mr Papataxiarchis, Managing Director of Janssen Pharmaceutical Company Johnson&Johnson Romania and President
of ARPIM presented the findings of the Global Corruption Barometer on the Healthcare System and emphasized the
positive message that the actors within the system have the power to bring about the desired change, but only by taking
action and working together towards a this common goal.
The Integrity Agreement in the Healthcare System - Mrs Ioana Cărtărescu presented the main reasons why the Integrity Agreement is needed and how it can be turned into a powerful tool for building a stronger, cleaner, more responsible
Health Sector. Also, this Pact aims to become a strong core of ethical public and private medical institutions, its members thus gaining the deserved recognition and a much greater advocacy capacity by standing together.
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Day 1 - Roundtable - The Integrity Pact within the Academia
Crosscutting aspects for discussion:

Taking the pledge: founders from all sectors formally adhere to their respective Integrity Pacts
• Expectations from signing the Sectorial Integrity Pacts
• Overview of principles of the Sectorial Integrity Pacts
• Signing the Integrity Sectorial Integrity Pacts
• Where do we go from here?
Key conclusions:
1. The Integrity Pact within the Academia initiative was received with a lot of enthusiasm and signed by all participants.
2. Action must be taken in order to fix the credibility and reputation issues that Romanian universities face due to the lack of
integrity in the system.
3. Advocacy is necessary in order to fix existing problems with the Academic sector’s legal framework or to propose new legislation, as the Academia’s current role within the legislative decisional process is not as prominent as it should be.
4. The Integrity Pact needs practical ways of being applied and promoted within the academic sector as well as within the member universities themselves.
5. To establish a common data base regarding the academic disciplinary record for teaching staff and students as well.
Summary of debate:
Challenges
- The need was expressed for practical ways to apply the Integrity Pact and its principles.
- The consensus was that the academic system is suffering from image, credibility and reputation issues,
which can only be solved by joining together.
- It was noted that there are fewer high school graduates than open spots in universities and that the students
attending universities nowadays are very poorly prepared and prefer to pass their exams by cheating instead
of studying.
Opportunities
- A proposal for surveys to be conducted in member universities – their results will help creating programs
within the initiative.
- A proposal to extend the pact to undergraduate institutions from the academic sector.
- A proposal to establish whistleblowing policies and mechanisms in member universities, so as to make it
easier for those who wish to report wrongdoings within the university to do so.
Presentations within the debate:
“The Integrity Pact within the Academia”
A short presentation by Victor Alistar on what the situation is now in the academic environment, why an Integrity Pact in the academic sector is necessary and what the Integrity Pact within the Academia is, as well as
its principles, commitments and benefits. The current academic environment is fraught with corruption and
lacks integrity, both on the part of professors and on the part of the students. The proposed Integrity Pact will
be a first step toward solving these issues and creating an oasis of integrity that will radiate from the signatory
institutions toward the rest of the academic environment.
Level of commitment
The level of commitment was very high. The participants were enthusiastic and eager to discuss both the
contents of the Integrity Pact and its future implementation. All institutions present have signed the Integrity
Pact. A number of proposals were made regarding topics to be discussed in future meetings, such as programs to be created and implemented and control mechanisms for the implementation of the Integrity Pact.
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Among participants:
Monica Ocnean
Mihaela Colesica
Viviana Ball
Vladimir Rojanschi
Tiberiu Vlad
Catalin Galan
Florin Pelin
Emil Hedesiu
Dorin Marian
Liana Ionita
Otilia Soproni
Claudia Cirlan
Razvan Petrica
Roxana Antohi
Catalina Ionescu
Andreea Mirica
Liviu Oană
Adriana Borza
Ioana Laura Bogdan
Cristina Slovineanu
Vasile Carutasu
Teodor Dascal
Iulian Savenco
Claudia Gilia
Gabriela Paunescu
Nicoleta Mateoc
Monica Pocora
Tache Bocaniala
Willeke Slingerland
Alina Chesca

Day 2 - Plenary
Talking points:
Corruption and poverty vs. integrity and profit
Integrity and sustainable development as challenges for the Governments
Best practices from EU transnational companies to improve business integrity

Marian V. Popa
Chair of Transparency International Romania
Matthijs van Bronzel
His Excellency Ambassador of Netherlands in Romania
Mirel Palada
Romanian Government spokesman
Liviu Dragan
CEO Totalsoft
George Costache
CEO Siemens Romania
Sotiris Chatzidakis
Executive Vice President CEO Club

Key conclusions:
1. Corruption costs reach the GDP of Germany. The Siemens case shows the high price of corruption, wrongdoings and lessons
learned in order to adopt safeguards for this situation to never happen again.
2. Netherlands asked Romania to implement what it signed up for when it joined the EU: efficient legislation (criminal and
civil) and a functioning justice system.
3. Concrete actions and steps from the government needs to show results. There is a need for public institutions to work together with private sector in order to fight corruption. A state based on integrity and reduction of corruption are everybody’s
responsibilities.
4. Raising the level of transparency is needed. Being compliant has lots of benefits: better reputation, increased profits and
more business opportunities.
Summary of debate:
Challenges:
Fighting corruption request collective actions.
Laws exist worldwide – the difference between countries is the way they are applied. And this is not only about the state’s mission; it
is about regular people and companies attitude as well. Enforcing the laws is a task for all the social actors.
To fight corruption, the state should take the lead to simplify regulations and mechanisms within the public actions and avoid
temptations and traps that help corruption breath.
Opportunities:
More than 80 organizations signed the Pacts: SMEs Integrity Pact, ECOSOC Pact, Integrity Agreement within the Health System,
Integrity Pact within the Academia. Their integration and enforcement will be made through the efforts of the Center for Integrity
in Business platform. Fellow actors will join the Pacts over the coming months.
Highlights:
Make a difference by being and setting the right example.
Presentations within the debate:
Marian Popa – Chair of Transparency International Romania
• Corruption vs poverty. Corruption is a concrete element of our life. A behavior based on integrity means increasing profit.
Matthijs van Bronzel – His Excellency Ambassador of Netherlands in Romania
• Romania is not growing fast enough because of the limits of the legislation and the justice system. TI-Ro’s initiative is crucial for
the future development of Romania.
Mirel Palada – Romanian Government spokesman
• There is a need for public institutions to work together with private sector in order to fight corruption.
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Liviu Dragan – CEO Totalsoft
• Respecting principles and values brings credibility. On long term
saying NO to corruption means profit.
George Costache – CEO Siemens Romania
• Being compliant has lots of benefits: better reputation, increased
profits, more business opportunities
• Business should contribute to the successful development of the
market – that includes fighting corruption
Sotiris Chatzidakis - Executive Vice President CEO Club
• Romania has a lot of potential – one of the things that keeps it back
is the lack of transparency
• Laws exist everywhere – the difference between countries is if they
are applied of not, and that’s not only the state’s job, but everybody’s.

Among participants:
Bogdanka Militescu
Despina Balasoiu
Viorel Gug
Valentina Lazar
Vladimir Vassilyev
Matthias Morgner
Iulian Savenco
Ramona Adelina Bejan
Michel van Hulten
Ion Serban Oncescu
William Nero
Jennifer Schöberlein
Bogdana Diaconu
Elena Simion
Simona Mitranescu
Amalia Radut
Marin Gruia
Madalina Mocanu
Livia Vasilica Potirniche
Tiberiu Vlad
Razvan Florentin Nedelea
Elena Eleonora Sas
Michael Stefan Aßländer
Ion Coman
Mircea Florin
Vladimir Rojanschi
Oana Raluca Banateanu
Karen Egger

Catalin Rusu
Sotiris Chatzidakis
Anda Boeangiu
Ioana Radescu
Nicoleta Mateoc
Diana Kovatcheva
Oliver Cover
Altaf Dossa
George Costache
Claudiu Gheorghe
William Nero
Liviu Dragan
Antoneta Dragoescu
Arpad Suba
Iulia Popescu
Rucsandra Filloreanu
Nicolae Radu
Sorana Mantho
Dragos Seuleanu
Iuliana Maria Corban
Carmen Marcu
Daniela Rosu
Beniamin Grozea
Cristi Godinac
Victor Kotusenko
Alina Ioana
Ioana Dumitrescu
Luminita Peloiu

Andreas Fuhrmann
Gloria Stan
Victor Alistar
Daniela Ilea
Cristina Slovineanu
Dan Ionescu
Robert Manea
Victoria Dumitru
Gabriela Stanciu
Iulia Cospanaru
Alexandra Mihalache
Cristina Banciu
Vasile Stoica
Adriana Popa
Tache Bocaniala
Alina Chesca
Denise Mihalache
Oana Maria Vacaretu
William Nero
Ioana Laura Bogdan
Melline Galani
Florin Pelin
Andreas Assiotis
Pavel Platona
Paul Claudiu Drus
Elena Laslean
Tudora Ilie
Liviu Oană

11

Monica Ocnean
Mihai Acsinte
Andy Pusca
Anghel George
Virginia Zeca
Cristi Godinac
Mirel Palada
Mihaela Constantinescu
Charles Vernon
Willeke Slingerland
Michel van Hulten
Rafael Garcia
Carmen Simionescu
Eugenia Deaconu
Isfahan Doekhie
Maria Maxim
Cristina Miron
Anca Vida
Vasile Carutasu
Andreea Mirica

Day 2 - Roundtable - Corporate good governance
Driving compliance and integrity – what is the leaders’ role?
Beyond formal compliance – resisting taking advantage of the loop-holes in the law or paying bribes in order to
secure a contract in a difficult overseas market
Separating ownership and control
Key conclusions:
1. The key compliance program elements are written conduct standards, policies and procedures, education and training, monitoring
and reporting and enforcement and discipline.
2. Organizational culture has a greater impact than a formal ethics and compliance program
3. lt is crucial that company leaders set an integrity example for their staff: they must talk the talk and walk the walk.
4. Fighting corruption is best done by preventing it : it is more efficient to go choose the carrots instead of the sticks and to educate
managers to be honest than to punish the ones that already corrupt.
Summary of debate:
Challenges:
The main challenges identified in implementing good corporate governance, especially for multinational
companies, consist in people’s reluctance to change and in the different cultural values and practices of staff
from different geographic areas. Also, the rules and policies may function well on a day to day basis, but they
are difficult to maintain in times of crisis.
Opportunities:
Participants view corporate governance as a process in constant evolution which periodically needs to be reviewed and improved according to the neds of the company and the external context. Sometimes, this system
fails, but its failure can be turned into a positive if it causes the company to implement much more efficient
and safer procedures in the future.

Among participants:
Oliver Cover
Charles Vernon
Adriana Borza
Michel van Hulten
Paul Christopher Craggs
Elena Simion
Gabriela Iliescu
Daniela Ilea
Oana Raluca Banateanu
Arpad Suba
Razvan Florentin Nedelea
Aurelian Dochia
Radu Furnica
Dan Ionescu
Anda Boeangiu
Liviu Oană
Liviu Oană
Adriana Borza

Highlights:
Mrs. Banateanu presented the case of her company, Siemens, which after a series of unfortunate integrity
problems decided to make a fresh start by replacing the old management team, putting together a strong and reliable corporate
governance system and investing in various integrity initiatives to prove that they really mean it when they say they have turned
over a new leaf.
Presentations within the debate:

“Good anti-corruption practices in defense companies” - Dr. Oliver Cover – spoke about the work their chapter has done in regards
to analyzing the way defense companies manage their corporate governance and the study they have recently published on this
subject.
“Organizational culture” - Mr. Charles Vernon – made a few clarifications regarding the main concepts involved in corporate governance and what good corporate governance does and does not mean. The focus of the presentation was however on the central
role organizational culture plays in ensuring integrity within a company, an even more important role than formal ethics trainings.
“Corruption and Good Governance” - Dr. Michel van Hulten expressed his firm belief that most people in a society are not corrupt,
they are honest and the real challenge consists in motivating the honest to get involved. He also stated that although the public eye
is more concerned with petty corruption, the grand corruption is the one with the more devastating effects on the economy. In the
end, he concluded that we must focus on improving the economic environment rather than on punishing the guilty.
“Siemens Conformity Program” - Oana Raluca Banateanu presented the company values, policies and corporate governance
mechanisms , emphasizing their involvement in several integrity initiatives . She stressed the deep regard Siemens pays to compliance with the national laws and regulations and to its internal policies and Code of Business Conduct.
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Day 2 - Roundtable - Lobby vs Advocacy
Business and collective actions
Revolving doors and conflicts of interest
Vulnerabilities for a transparent and competitive market arising from political parties financing

Key conclusions:
1. There is a need for regulating the lobbying activity, either through self-regulation or legislation to impose guidelines and transparency
2. Lobby in itself does not need to be something illegitimate, it becomes a part of corruption when it takes the form of traffic of influence.
3. The most important elements that separate traffic of influence from legitimate forms of lobby are the existence of illicit payments and
the lack of transparency surrounding the attempts to influence public decision.
4. In order to build a trustworthy and legitimate lobby mechanism, companies and public officials must be willing to comply with the
reporting requirements, but also be ready to self-report.
Summary of debate:
Challenges:
Advocating for regulating Lobby is a challenge that seeks to generate transparency in promoting private interest
instead of public interest. Any solution taken may influence the image and reputation of both parties in a lobbying process. Public interest should be the main decision criteria for all cases. The existing transparency legislation
needs better implementation on a Governmental level. Also, Government officials should be more willing to get
involved in debates related to integrity in lobby such as the present one.
Opportunities:
This workshop represented food for thought for further active and objective debates on the need to regulate lobbying and to make a clear separation between lobby and advocacy. It still remains to determine what institution
should be responsible for which tasks, what will the role of civil society be, how we can properly define corruption in this context and where we can seek examples in other EU States (Germany, UK) or USA.
Highlights :
Among the examples discussed were the case of the Saudi Arabia business environment and regulation in terms
of conflict of interest in public procurement process, and policies of accepting and giving “presents”. Other intervention regarded Romania’s CPI evolution during 2004 to 2010, infringement procedure at EU level.
Presentations within the debate:
Andreas Assiotis/University of Economics/ Cyprus – “Examining the importance of political influence in lobbying and advocacy” The main subject approached was the relationship between lobby and corruption, mainly the
dynamics of the influence process and the role of political and economic institutions in this equation.
Altaf Dossa/KMPG Saudi Arabia – Challenges in managing conflict of interest and “arm lengths” dealings
The presentation discussed the model of Saudi Arabian culture related to big corporate family business, how to
avoid conflict of interests in a culture where the rules of democracy are different from the western standards, the
need to improve transparency and compliance.
Adrian Ciurtin/Ciurtin & Associates Law Firm, Romania presented the role of legal professional in regulating
and building compliance tools and mechanisms for lobbying and advocacy and also the role of public institutions
in promoting a proper scene for lobbying and advocacy
Adriana Ahciarliu – Diplomat Consult/Romania made a brief history of lobbying and advocacy presented examples of legal framework in UK and USA and emphasized the role of infringement procedure within EU Members
States as a democratic and transparent lobbying & advocacy tool. In the end, she expressed the need for promoting lobbying regulation in Romania.
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Among participants:
Adriana Ahciarliu
Cristina Miron
Anca Vida
Adriana Popa
Miruna Maier
Mihai Acsinte
Adrian Ciurtin
Andreas Assiotis
Willeke Slingerland
Altaf Dossa
Eugenia Deaconu
Violeta Cozianu
Ioana Laura Bogdan
Bogdanka Militescu
Antoneta Dragoescu
Tiberiu Vlad
Livia Vasilica Potirniche
Denise Mihalache
Iulia Popescu
Carmen Marcu
Altaf Dossa
Mircea Poenaru
Rucsandra Filloreanu
Rucsandra Filloreanu
Iulia Popescu

Day 2 - Roundtable - Integrity makes business sense
Building your business with customers – product and pricing integrity
Fighting corruption throughout the supply chain - integrity in partnerships
Tools for a clean business – open contracting, integrity pacts, fair-trade

Key conclusions:

1. Coordination among governments, law enforcements, industry and other actors.
2.A good combination of all of them (sanctions, incentives, collective actions) could make a change.
3. Rewards for companies that commit to voluntary standards and drive good practice
4. More transparency in actions
Summary of debate:

Among participants:

Challenges:
Unpredictable environment
Make public authorities adopt a legal framework against illicit tobacco trade
Opportunities:
The business representatives attending the workshop were actualy looking for effective solutions in making
companies adopt integrity as a business strategy
Presentations within the debate:
Philip Morris Trading SRL - Fighting illicit trade - the illicit tobacco trade is spreading across the globe with
devastating consequences. Organized criminal groups are generating tremendous profits from the illicit trade.
Tackling this problem requires coordination among governments, law enforcement, industry and other stakeholders.
Nero V. William - Anti-Corruption Collective Action – a Tool for Clean Business
Collect and make available information on collective actions.
Analyze and research existing collective action initiatives, underlying causes of success and failures.
Develop typologies, guidelines, and examples of good practice.
Offer a platform for exchange and to connect partners through web-based communication and regular expert
and practitioner meetings.
Make available expertise and experience for initiating or facilitating existing collective action initiatives.
Jennifer Schoberlein-Integrity in Business-Key for sustainable and long term prosperity
Anti-corruption Sanctions and Incentives for Business.
Sanctions make corruption more expensive.
Incentives make integrity more profitable.
Reward companies that commit voluntary to apply standards and show good practice.
Countering corruption or not is a business decision!
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Ramona Adelina Bejan
Vladimir Vassilyev
Ion Coman
Michael Stefan Aßländer
Maria Maxim
Gloria Stan
William Nero
Paul Claudiu Drus
Melline Galani
Jennifer Schöberlein
Dana Mocanu
Catalin Rusu
Carmen Simionescu
Beniamin Grozea
Carmen Simionescu
Vladimir Vassilyev
Sorana Mantho
Iulian Savenco
Sanda Pisau
Tache Bocaniala
Alina Chesca
Petra Muller-Demary
Dan Lucian
Nicolae Viorel Itu
Elena Laslean
Eusebiu Stelescu
Elena Eleonora Sas
Vasile Stoica
Daniela Rosu
Amalia Radut
Andreea Mirica
Sorin Trascu
Vasile Carutasu
Andreas Fuhrmann

Day 2 - Roundtable - Accountability in managing public resources
Towards better governance of state owned companies
Engaging in public contracting - opportunities and risk
Responsible delivery of public services and goods
Key conclusions:
1. The differentiated treatment of state owned companies and private ones is a dangerous approach in managing public resources.
They should be treated equally as commercial agents.
2. The quality of the human resources working in public and private institutions is a key factor in properly managing public resources.
3. On the topic of the new EU regulation for Public procurement, it is necessary to have a clear definition of conflict of interest, to
protect the public funds on one hand and on the other to avoid over-regulation on the other to avoid.
4. It is necessary to reduce the number of auditing organizations who are verifying the spending of European funds, as in this moment there are at least 7 levels of auditing. At the same time it’s necessary to increase the responsibility of the entities in charge of
auditing and to make them accountable for their mistakes.
Summary of debate:

Among participants:

Challenges:
One of the challenges is finding a way to ensure that state-owned companies and privately owned ones are
The new EU directive on Public Procurement will become more complex for organizations, such as
Transparency International, which wish to ensure a high level of integrity and transparency in the public
procurement process. Access to information related to public procurement contracts is restricted due
to the fact that the contracting authority might prevent the contractor from making public information
regarding the contract.
Opportunities:
The audience appeared open to discuss further on the matter and to find solutions to existing vulnerabilities in the process of public procurement and in the relationship between state owned companies and
private companies (either SMEs or multinational companies)
Highlights:
Integrity pacts (documents created by the Transparency International movement) – best practice TI Bulgaria – 3 integrity pacts signed with 3 Ministries which are applied.
Presentations within the debate:
Matthias Morgener - Accountability in managing public resources
The main focus of the presentation were issues regarding public resources and the new EU directive on
public procurement (2011)
Diana Kovatcheva - The Integrity Pact: joint action to build integrity and mutual trust
The main focus of the presentation was on the integrity pacts developed by TI Bulgaria as best practice
examples.
Victor Alistar - Promoting integrity and transparency within Romanian state owned companies
The main focus was on the difference in treatment between state owned companies (SOEs) and private
companies.
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Mircea Poenaru
Victor Alistar
Ioana Andronic
Nicoleta Mateoc
Diana Kovatcheva
Dragos Seuleanu
Iuliana Maria Corban
Valentina Lazar
Ioana Dumitrescu
Monica Ocnean
Matthias Morgner
Mihaela Constantinescu

Day 2 - Roundtable - Reputation & Ethics
Making compliance an everyday standard – educating your staff
Managing risks for ethical integrity - the value of your image, brand and reputation
Ethical practice in marketing strategy
Key conclusions:
1. Reputation can be built only through ethics and integrity.
2. In a correct society, reputation is what makes the biggest difference between companies, as a company’s good reputation will provide it with benefits other companies don’t have access to.
3. Leadership is a quality gained due to one’s actions, a consequence of a certain behavior, of who we are and how we spend our lives,
not a quality gained simply by occupying a certain position.
4. In cases of character assassination, the best defense is to stick to acting with integrity, as your acts will prove that there is no truth
to the accusations, but of the wrongdoing is real, the best thing is to admit it, apologize and try to create a new, better image.
Summary of debate:
Challenges:
Among participants:
Ethics is needed in today’s society, due to globalization, the need for fair competition and the need for credibility,
among others. Corporate reputation is what the company will be judged on at first glance and will define the way Paul Claudiu Drus
Jennifer Schöberlein
it is seen by those who have had no direct contact with it. Good reputation vs. bad reputation – the biggest issue Sorin Trascu
Tache Bocaniala
is that bad reputation is gained very quickly, while a good reputation can take years to achieve.
Opportunities:
When faced with a character assassination campaign, it is advisable to ignore it and prove through your actions
that it is slander. If the wrongdoing is real, the best thing is to admit it, apologize and try to create a new, better
image based on the company’s foundation. In Romania, there is a commitment to do things right – things could
be better, but there is at least a willingness to do things right, not because of fear of punishment, but from our
own convictions.
Highlights:
Good practice example: a bookkeeper who worked to gain back what he had stolen instead of going to prison.
One year of prison is a very effective sentence for corrupt businessmen. Prison makes a strong impact on people
who are used to the good life – one year of prison is enough to change their mentality. Case study: Radu Furnica
had to lay off some people. As a result, a disgruntled employee circulated accusations of corruption. He ignored
them, believing that his acts would prove that they are lies and his continued integrity will be his best defense
Presentations within the debate:

Catalin Rusu
Carmen Simionescu
Mihai Acsinte
Antoneta Dragoescu
Liviu Oană
Oliver Cover
Ion Serban Oncescu
Anda Boeangiu
Elena Simion
Victor Alistar
Daniela Rosu
Raul Ionita
Liana Ionita
Adriana Borza
Michel van Hulten
Alina Chesca
Iulian Savenco
Michael Stefan Aßländer
Radu Furnica
Altaf Dossa

Altaf Dossa/Head of Forensics KPMG – “Reading your organization’s ethical barometer” - People who are at high risk of corruption are usually male, between the ages of 35 and 40 and have occupied their current position for at least 5 years. Companies should
take a closer look at people whose lifestyles exceed their income, people who have a gambling/drug addiction, people who fail to
take annual leave and people who refuse a promotion or refuse to change roles if offered.
Mihai Acsinte/Compliance Manager Renault - “Image & Morale” - Reputation can be built through ethics, among others by being
a reference and promoting ethics, rejecting any compromise on ethics, asking for better transparency and competition laws, being
aware of the difference between ethics and compliance, a strong commitment to ethics from the top down and healthy decision
making procedures and mechanisms.
Michael Stefan Aßländer/Deputy Chairman of EBEN - “Corporate Reputation: A Philosophical Perspective” - A good corporate
reputation can bring both profit and other benefits. Corporate reputation is seen as being part of three things: corporate building,
corporate branding and crisis management.
Radu Furnica/Executive President at Leadership Development Solutions – “What is leadership?” - A leader is not a leader just
because he/she occupies a high position, leadership is a quality gained due to one’s actions.
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Day 2 - Roundtable - Social responsibility
Internal social responsibility – your employees own the company integrity!
How should community/ society keep the business accountable for integrity failures?
Investing in education - promoting your business values
Key conclusions:
1. Only clean, corruption-free business is sustainable business for the company, the society, the functioning of the public sector, the
functioning of business itself.
2. It is in our best interests to contribute to the sustainability of those communities. Is necessary to have a CSR strategy that is wellcommunicated and well reported.
3. Concrete actions and steps from the government are necessary to see results. The issue of public auctions, especially in the health
care system, nurtures corruption.
4. Our relationship with CRS is centered on our social contract. Social contract starts with each one of us and relies on a company’s
employees.
Summary of debate:

Among participants:

Challenges:
Lead by example by developing CSR policies for publically run companies. Increase transparency of business
activity through disclosure legislation. Encourage good practice through rewards and economic incentives.
Sometimes people do the wrong thing for what they perceive is a good reason. This needs to be changed. CSR
has become highly interrelated with marketing and ‘branding’ in particular not as a venue but as an underlying
foundation to the core strategy of a business.
Opportunities:
Companies in the private sector are corporate citizens, they are part of the community on local levels and of the
society on national level and if they are multinationals they are part of the world and responsible for what they
do. Societies in which the companies of the private sector operate can held companies responsible for their doings, furthermore for what their suppliers do. Redefining Corporate Social Responsibility (CSR) in light of the
Global Financial Crisis

Wargha Enayati
Mirela Marinescu
Willeke Slingerland
William Nero
Mircea Poenaru
Daniela Ilea
Ruxandra Mitica
Paul Christopher Craggs
Andreas Novak
Ramona Adelina Bejan
Dana Mocanu
Gabriela Stanciu
Arpad Suba
Beniamin Grozea
Mirela Marinescu
Wargha Enayati
Denise Mihalache
Tudora Ilie
Ioana Laura Bogdan
Cristina Miron
Ioana Radescu

Highlights:
Both internal and external global institutional support emphasizing the CRS practice are vital to enact change.
Make a difference by being and setting the right example. A case where the CEO decided that a wrongdoing that
he was personally witnessing or coming across within the company will imply a cut of all employees’ monthly salary (for that specific month when the incident happened), including his own salary. At the same time, when an employee will report a wrongdoing
or a breach of ethics, his or her salary will be tripled for three months.
Presentations within the debate:

Dr. Andreas Novak: Member of the Board TI-Germany: “ Integrity in Business” - The presentation emphasis the role of the private
sector to promote corporate social responsibility.
Paul Craggs, chairman of Xannat Intl. Ltd, “The SME. Part of Society?” - The presentation emphasis the role Small and Medium
Enterprises.
Ramona Bejan, Chair Romanian-American Chamber of Commerce, Philadelphia, “Redefining Corporate Social Responsibility
(CSR) in light of the Global Financial Crisis” . The presentation emphasis Corporate Social Responsibility (CSR) in the context of
the Global Financial Crisis and the role of CSR vis-à-vis the supply chains.
Dana Mocanu, Director of Programs TI Romania: “Corporate Social Responsibility”. The presentation emphasis corporate Codes
of Practice for CSR, recommendations for policy Makers, business Leaders, recommendations for community Stakeholder
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Day 2 - Roundtable - Stakeholders
Stakeholders engagement – why and how to build social capital?
Communicating integrity - showing the real value of the company`s assets
Engaging stakeholders into company development strategies
Key conclusions:
1. Engaging one’s stakeholders is crucial for ensuring the success of any organization, public or private, but it is also the stakeholders’
responsibility to voice out their needs and demands.
2. NGOs must work together with the business sector for increasing and monitoring integrity and transparency within the private
sector.
3. Public institutions should make efforts to engage their corporate stakeholders in a real and transparent manner, in order to achieve
a balanced social and civic dialogue.
4. Citizens must be educated starting from young ages to become responsible and ethically sensitive consumers.
Summary of debate:

Among participants:

Challenges:
Companies feel that the public institutions are simulating dialogue and not performing a real and good faith
stakeholder management. Also, the participants point out that the business sector needs to improve its transparency and the consumers need to trade apathy for active involvement.
Opportunities (5 lines):
The context of the integrity pacts is an excellent opportunity for stakeholders from various types of institutions
to come together and discuss a common strategy for increasing integrity in their common field, for communicating their needs more efficiently and for making sure that those needs are heard and addressed by the public
and private sector.
Highlights:
Mrs. Egger and Mr. Pecriaux have included in their presentation the best practices used by Transparency International Secretariat and by Transparency International France in assisting and monitoring the private sector’s
evolution regarding integrity, responsibility, corporate governance and reporting duties. Mrs. Cartarescu shared
a few case studies of companies where poor stakeholder management ended up costing more than it was worth.
Presentations within the debate
“Stakeholders”- Mrs. Karen Egger, Senior Program Manager at Transparency International Secretariat delivered a presentation during which she discussed several tools, programs and studies (such as Transparency in
Corporate reporting) employed by the organization in an effort to act as a responsible and involved actor of the
civil society .
“Why and how anticorruption NGOs should work with private companies: TI France’s experience”
Mr. Pecriaux spoke about the best practices used by TI-France in promoting transparency and curbing corruption in the business sector, about the mutually advantageous partnerships which have derived from them and
about how a functional civil society – private sector relationship constitutes a fundamental step in achieving an
efficient and rewarding stakeholder engagement.
“Corruption and stakeholder engagement” Mrs Cospanaru spoke about how corruption is a tempting option for
many when the benefits involved outweigh the risks. Thus, it is important for civil society stakeholders to advocate both raising the risks involved in this phenomenon and to demand that the legal sanctioning of corruption
be correlated with an efficient asset recovery legislation.
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Iulia Cospanaru
Bogdana Diaconu
Beniamin Grozea
Karen Egger
Baptiste Pécriaux
Amalia Radut
Livia Vasilica Potirniche
Eusebiu Stelescu
Ioana Cartarescu
Razvan Florentin Nedelea

Day 2 - Roundtable - Sustainable development
Earthy resources paying for corruption – the missing resources for the next generation
Environment and ethics – environment compensation policies
Profit & sustainability – planning for inclusive development
Key conclusions:
1. The information travels mostly from the industry towards the politicians therefore making it hard for the information provided to
be objective or at times complete.
2. It is necessary to analyze the effect on the environment – what resources are used, which resources are exhausted, what is generated
by their use and whether or not it is sustainable.
3. Continuous exploitation reduces the quantity of natural resources available and leads to the continuous use of aggressive and dangerous methods for both the environment and humans (e.g. the dangerous spill from Baia Mare in 2000).
4. Finding alternative methods of obtaining the needed resources from a different source (e.g. recovering gold from waste, electronic
waste – phones, electronic appliances contain such metals which can be recycled)
Summary of debate:

Among participants:

Challenges:
Incomplete information which is transmitted to public institutions, policy makers from the industry. Romania
needs a change in mentality and education, in the sense in which we need to learn to find the positive solution.
The essential component in sustainable development is international collaboration and national collaboration
(institutions)
Opportunities:
The audience seemed interested in developing the subject of alternative methods of obtaining ferrous resources.
Sustainable development supports a healthy economy.
Highlights:
The Rosia Montana case was highly discussed and a few more similar examples were given: Bergama + (Turkey), Mount Ida (Turkey), Bulgaria – cyanide exploitations have been made before having an environmental
study), Chelopech (the gold resource is exploited with cyanide), Kurdzhali (25 tons of cyanide per month for
exploiting gold resources)
Presentations within the debate:
Geta Ionescu - Sustainable development
Eugenia Deaconu - BETTER TOMORROW PLAN – Sodexo plan for a better sustainable development

19

Vasile Stoica
Adriana Popa
Eugenia Deaconu
Monica Ocnean
Mircea Florin
Tudora Ilie
Ioana Radescu
Nicoleta Mateoc
Andra Chirac
Tiberiu Vlad
Ion Coman
Dan Lucian
Eusebiu Stelescu

Day 3 - Plenary
Talking points:
Building integrity is a common effort for the future generations

Marian V. Popa
Chair of Transparency International Romania
Karen Egger, director private sector TI-S
Private Sector Program Manager at Transparency International
Secretariat, Berlin
Sebastian Vaduva
Griffiths Emanuel University, Dean of Faculty of Management
Victor Kotusenko
Lecturer at Kyiv-Mohyla Business School (Kyiv, Ukraine)
Ioana Petrescu
State Councelor on Privat Sector at the Prime-Minister Office
Radu Furnica
Executive President at Leadershp Development Solutions
Key conclusions:
1. Publicly owned companies are more likely to publish info than state or privately owned companies
2. There is not enough transparency. Integrity is the key.
3. Long-term vs. short-term view – integrity can only be possible through a sustainable competitive advantage.
4. Students who grew up in the Internet age, very connected – they build ideas about inequality very early!
Summary of debate:
Challenges:
Educating students regarding the phenomenon of corruption: the Romanian students see corruption in shades of grey, not in black
and white. The problem is stopping people from becoming jaded. There is a slippery slope in justifying small corruption and this
leads to justifying big corruption. Insufficient promoting of the good practices: We publicize corruption cases too much and good
practice examples not at all, which is part of the problem.
Opportunities:
We need to make sure we’re engaging all the stakeholders – we need to take a holistic approach.
Highlights - best practice, cases, etc. (5 lines):
The 5 Integrity Pacts, signed during the conference by a great number of institutions from areas such as the health care system, the
academic field, small medium enterprises, NGOs and social partners and of course, the large business sector are in themselves an
emerging best practice in the Romanian society.
Presentations within the debate:
Karen Egger, Director private sector Transparency Integrity Secretariat: Integrity in Business: Key for sustainable and long term
prosperity “Catalyst for Collective Action”. During the plenary session were presented the benefits of managing corruption risk
at the Country-level, the role of Corruption Perceptions Index 2012 in measuring corruption and the active role of Transaprency
International in helping the private sector manage its corruption risks through the Business Integrity Programme.
Victor Kotusenko, Kyiv-Mohyla Business School (Kyiv, Ukraine), The UN PRME Anti-Corruption Toolkit in a Business School
Curriculum: Experience and Reflection, During the plenary session were presented The Anti-corruption guidelines (“Toolkit”) for
MBA curriculum, an extensive resource created by the UN PRME Anti-Corruption Working Group (ACWG).
Sebastian Văduva - Dean of the Faculty of Management at Griffiths Emanuel University, “Building Integrity: It’s worth it for our future generations”. During the plenary session were presented the role of the education for building integrity within future generation.
Radu Furnică - Executive President at Leadership Development Solutions, How can we educate/secure the behavior of managers in
line with OECD guidelines, During the plenary session were presented the role of the ethic leadership in private company and his
role in promoting the principle of integrity.
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Ioana Petrescu, Economic Adviser of the Prime Minister. During the
plenary session were presented a study regarding the perception of
corruption in high schools in Romania and the importance of teaching students regarding the principle of integrity and also the role of
example of respecting the principle of integrity in society.
Victor Alistar, Executive Director of Transparency International, “Integrity Pact”, During the plenary session were presented the next steps
of Integrity Pact and the role of the Center of integrity in business to
support and provide assistance to the Integrity Pact’s members.
Marian Popa, Chair of Transparency International Romania, during
the plenary session was presented the conclusions of the Conference
and the role of the Center of integrity in business to support and provide assistance to the Integrity Pact’s members.

Among participants:
Daniela Ilea
Florin Pelin
Victor Alistar
Giorgiana Lazar
Ioana Radescu
Karen Egger
Anda Boeangiu
Paul Claudiu Drus
Monica Ocnean
Tache Bocaniala
Constanta Nazarcu
Ana Maria Neagoe
Michel van Hulten
Isfahan Doekhie
Mircea Florin
Tiberiu Vlad
Pavel Platona
Sebastian Vaduva
Viviana Ball
Simona Florina Ciocan
Simona Mitranescu
Petre Racanel
Valentina Lazar
Victor Kotusenko
Vladimir Vassilyev
Sorin Trascu
Paul Christopher Craggs

Altaf Dossa
Anghel George
Sandra Pralong
Amalia Radut
Robert Manea
Iuliana Maria Corban
Andreas Fuhrmann
Ion Serban Oncescu
Oana Raluca Banateanu
Bogdan Georgescu
Loredana Popescu
Andreas Novak
Ramona Adelina Bejan
Cristi Godinac
Bogdanka Militescu
William Nero
Beniamin Grozea
Willeke Slingerland
Andreas Assiotis
Mircea Poenaru
Carmen Simionescu
Cristina Banciu
Arpad Suba
Ion Coman
Antoneta Dragoescu
Eusebiu Stelescu
Adriana Borza
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Liviu Oană
Iulian Savenco
Nicoleta Mateoc
Vasile Stoica
Ioana Petrescu
Mihai Terecoasa
Tudora Ilie
Razvan Nedelea
Alina Chesca
Denise Mihalache
Vasile Carutasu
Despina Balasoiu
William Nero
Elena Laslean
Matthias Morgner
Cristina Miron
Elena Eleonora Sas
Anca Vida
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